LATEST
16/08/10
 RR Candidates.
 
1)Copy of the Supreme Court Judgment is being sent to CPMG Tamilnadu Circle for Immediate implementation., 
In respect of the applicants regarding others the mater is under consideration . 
 
2) FR 56 (J) : Premature retirement pending cases are expected to be decided.
 
3) Verification: The reports from Circle secretaries indicate the National unions have improved  the percentage by 1 to 5 over the percentage of last verification.
 
4) Cadre restructuring: FNPO is pursing the question of inclusion of postman and Group-D union participate in the committee.In this regard our  Federation has sent a letter to Department on 11 th August 2010 .  . 
 12/08/10
 S.G FNPO along with General Secretary NAPE-C had  discussion with the following officers today.
The out come is as follows:- 
MEMBER-P
Irregular Transfer under Rule 37 in UP Circle.
Reply: Member (P) assured to look in to the cases.
  MEMBER (o)
Re organization of Bhagalpur RMS.
Reply: Member (O) said no proposal to reorganize has been received from the Circle.
I t will be approved as soon as received. 
  DDG (Esst)
FNPO wanted Shri. R.S Nataraja Murthy committee to abolish ED cadre in RMS.
Now the Department issued order that ED cadre in RMS will treated as wasting group and absorb existingGDS in Group D cadre with in 3 months.If it come true it will be good achievement.   
12/08/10 
MINUTES OF THE JULY 15th MEETING CHAIRED BY CHAIRMEN POSTAL BOARD.
 Click here to see the details
11.8.2010 
MEETING WITH SECRETARY (POSTS)
 Today SGFNPO Meet Secretary (P) with G.S, NAPE-C
The following subjects discussed.
RRR Candidates
1)when supreme court judgment will be implemented in regard to RRR Candidates.
Reply: orders will be issued shortly.(with in 10days.)
 2)Whether all RRR Candidates will be absorbed ?
Department want to absorb all RRR Candidates. However final decision has not been taken so for.
 3)Revengeful activates of SPO, BEED against Circle secretary NAPE-C Maharashtra Circle.
Reply: Suitable action will be taken.
 4) Corrupt activates of SP, Gaziabad
Reply: Report will be called for.
 11/08/10
RMS SENTINEL -AUGUST -2010 is  available in RMS SENTINEL PAGE- All are requested to read. 
Some developments
1. The Departmental council (Postal) has been notified to be held on 27.8.10 .At last ice has been broken.
The agenda items will exclude strike demands discussed on 13.7.10(vide No 6/1/2010-SR dated 10the August 2010.). 
 
2. The cadre restructuring committee has been constituted. (Vide letter No.1/4/2010-SR dt. 6 th Aug 2010. The committee will submit its report within 3 months of its formation.
 
3. Study Tour /Training of Staff side leaders is likely to visit to UK (Royal Mail Service) nominations called from Federations. (vide no 10/5/2010-SR dated 5th August 2010).
 
4. Action is being taken to  Fill up the Existing vacancy:  
All the Directors (HQ) have been called to Delhi for briefing (How to calculate the vacancy).
Circle secretaries are requested to ensure that vacancies are correctly assessed. 
 10/08/10
Non-drawal of HRA to the officiating Sub-Postmaster working in
 office having attached quarters
Copy of the order furnished below.
No.24-3/2010-PAP
 Government of India
 Ministry of Communications & IT
 Department of Posts
 (Establishment Division)
 Dak Bhawan, Parliament Street
 New Delhi – 110001
 Dated – 30.07.2010
 Al Chief Postmaster General,
 All Postmasters General
 Sub: - Non-drawal of HRA to the officiating Sub-Postmaster working in office having attached quarters
  Sir/Madam,
  I am directed to intimate that the staff side has taken up the above
 item in the Departmental Council (JCM) for discussion as agenda. The staff side has alleged that HRA has not been paid to the officials who are working against such vacancies resulting loss in emoluments and requested for issuing instructions to the Circles.  2. The attention of the Circle is drawn to Directorate letter no. 24-3/76-PAP dated 22.09.77 wherein it was decided for payment of compensation in lieu of rent free accommodation to Government servants for a maximum period of 3 months when he is posted of officiate in a post to which rent free accommodation is attached but which is not provided to him.
3. Further, attention is drawn Directorate letter no. 24-3/76-PAP dated 20.08.79 wherein instructions were issued for payment of House Rent Allowance as admissible to all Government servants not entitled to rent free accommodation for a maximum period of 90 days provided the vacancies are short term ones involving local arrangements. These instructions have not undergone any change and continue to apply.
4. It is, therefore, requested to reiterate these instructions of Directorate letter no. 24-3/76 dated 20.08.79 (copy enclosed) to all the subordinate units for grant of HRA to the Government servants who are officiating as Sub-Postmasters where rent free accommodation is attached and not provided to him and to avoid any grievances from the staffing the regard.
 5. This issues with the approval of DDG (Establishment)
 Yours faithfully,
 Sd/-
 (K. Rameshwara Rao)
 Assistant Director General (Estt)
10/08/10 
 MACP EXTENDED TO STAFF CAR DRIVERS
 The DOP&T has issued orders that the extension promotion for staff car drivers may run concurrently with MACP.
It may be recalled FNPO/NUR-C made a similar demand for MMS Drivers at the time of introduction of MACP . 
 It  was not accepted then by the Department of Posts. Now FNPO/NUR-C will insists  the Department of Post  our drivers should also be covered by DOP&T order.
No.35011/03/2008-Estt (D)
 Government of India
 Ministry of Public Grievances and Pensions
 (Department of Personnel & Training)
 Establishment (D)
 North Block, New Delhi
 Date: 30th July, 2010
 OFFICE MEMORANDUM
 Sub: Extension of Modified Assured Career Progression Scheme to the Staff Car Drivers of Central Government.
 The undersigned is directed to refer to this Department's O.M.No.35034/3/2008-Estt. (D) the 19th May,2009 regarding introduction of Modified Assured Career Progression Scheme (MACPS) for the Central Government Civilian Employees and to say that para 13 of Annexure-I of the Scheme provides that Existing time-bound promotion scheme, including in-situ promotion scheme. Staff Car Driver Scheme or any other kind of promotion scheme existing for a particular category of employees in a Ministry/Department or its offices, may continue to be operational for the concerned category of employees if it is decided by the concerned administrative authorities to retain such Scheme, after necessary consultations or they may switch over to the MACPS. However, these Schemes shall not run concurrently with the MACPS.
 2. In pursuance of the decision taken in the meeting of the Departmental Council (JCM) of Department of Personnel & Training held on 08.05.2010 in respect Agenda Item No. 57.31, it has been decided in consultation with the Department of Expenditure, the benefits of the MACPS shall also be extended to the regular Staff Car Drivers of the Central government Ministries/Departments/Offices, as a fall back option, if they are unable to get promotion within the percentage based present system.
 3. Para 13 of the Annexure-I of the MACPS accordingly stands modified to this effect. In other words, the Staff Car Driver Scheme and the MACPS shall run concurrently.
  4. All Ministries/Departments may give wide circulation to this decision for general guidance and appropriate action in the matter.
 5. Hindi version will follow.
10/08/10
I)  PLI/RPLI premium can be deposited in any post office in India. 
II) Report of Expert Committee on Harnessing the India Post Network for Financial Inclusion*
III) Revaluation of Answer Papers- Instruction issued by Directorate based on judgment pronounced by Hon’ble Supreme Court. 
Click here to see the details
 09/08/10
Please click here to see the clarification regarding the Gr.D pay fixation. 
K.R. AMAR RAHE
98 th birth day of our founder leader Shri K.Ramamurthi was celebrated in a grand manner at Patna. All the General Secretaries of FNPO affiliated unions were participated. They recalled the glories services of K.Ramamurthi rendered to central govt. employees in general, Postal employees in particular. Generals Secretaries also recalled sacrifice of KR.during 1960 strike. The function was organized by all the circle secretaries of National unions of Bihar circle.After this programme open session of CIRCLE CONFERENCE OF P IV was inaugurated by the SG FNPO. President FNPO, NAPE-C and NUGDS General Secretaries addressed the open session details will be published in Federal sentinel.
 09/08/10
Post Office  may soon become a full fledged bank.
NEW DELHI: The neighbourhood post office may soon become a full-fledged bank as the government could facilitate a bank licence for India Post as  part of a multi-pronged strategy to achieve greater financial inclusion. 
The Reserve Bank of India is expected to soon come out with draft guidelines on licences to new banks. 
“India Post is a strong contender for banking license given its spread across the country,” said a finance ministry official. The postal department already works as a quasi bank, providing a host of savings products, postal life insurance, pension payments and money transfer services through its 1.55 lakh branches, more than any other bank. It, however, does not provide credit, the most important bit of financial inclusion. A banking licence will help fill that gap enabling the delivery of modern banking facilities in areas lacking access to financial products, credit and savings. The department is expected to soon seek the required clearances from the Postal Services Board to expedite the process.The Department of Post has already hired international consultancy firm Accenture to modernise the post offices across the country, which will also help create infrastructure for banking services. “Once the infrastructure in place, we will able to assess if we need to rope in another player or not and accordingly get clearances from the RBI,” said an official with the Department of Post, adding that a Cabinet approval will also be required before commencing operations. 
The idea of the Department of Post evolving into a bank has been around for a while. In 2006, India Post had even decided to appoint consultants to chalk out a regime for the transformation. 
“There was a proposal to set up a bank with an initial capital of Rs 1,000 crore. The bank was to be set up as a subsidiary with the postal department holding a 51% stake in it,” said the finance ministry official. 
More recently, the idea of a banking licence for India post was discussed in the inter-ministerial committee for financial inclusion, said an official of the Postal Services Board adding that the organisation was keen to provide banking services. 
It is already working on core banking solution (CBS) for nearly 4,000 of its branches, which will allow customers to operate their accounts from any of the networked branches. The department has provided for Rs 106 crore towards development of CBS software. 
Both the government and RBI have indicated that financial inclusion will be major criteria for giving new banking licences. “The final decision on granting a new licence will be taken by RBI. It will be a consultative decision as India Post is a government arm,” the official said. A government committee on financial inclusion had also recommended that “India Post, with its ubiquitous reach should actively position itself to offer a low-cost, light-weight bank account to anyone enrolling for a Unique Identity Number.” 
 As per the committee report, nearly 16 crore people use India Post to save Rs 3,23,781 crore as on March 31, 2007. Out of this, deposits in savings bank account alone is Rs 16,789 crore, which makes a strong case for India Post to deepen the level of financial transactions and offer banking services to the rural population. 
 The Thirteenth Finance Commission has even proposed a budget of Rs 3,000 crore to be used for delivering an incentive of Rs 100 into the bank account of each BPL resident who enrolls for the UID Project.
Source : Economic Times
 Money Order Videsh
 Money Order Videsh is a new offering of India Post to facilitate remittances to foreign countries and receiving of remittances from foreign countries through the medium of your neighbourhood Post Office. The service was launched on 24/10/09 by Honourable Minister of Communications and IT Sri A Raja. Initially the service will be offered through head post offices. Salient features of the service Outward remittance payable to beneficiaries in cash, by cheque, as well as crediting of the payment into the account of beneficiaries.
 There will be two types of remittance charges
 Charges collected from the remitter as in the case of domestic MO-Option(A)
 Charges deducted from the amount payable to the beneficiary -Option(B)
 Monetary limitations  Inward remittance upto Rs 50000/- can be received in cash.
 Remittance above Rs 50000/- will be paid by cheque or credited into account of the payee.
 Each inward remittance shall not exceed 5000 USD at a time and a maximum of 12 inward remittances are allowed in a year.
 Outward remittances are subject to RBI limitations.
 Limit of outward remittance would be different for different countries depending on the bilateral agreements with the countries Watch out for more information on the countries to which the facility will be available and other related information. Form A2 (Application for Remittance Abroad) is available for download. This needs to be submitted in original at the PO Counter.
SANCHAY POST SOFTWARE IS LIKELY TO BE IMPLEMENTED IN 6000 POST OFFICES MORE
 BANGALORE: IT city is stepping on the gas — it is now at the heart of India’s post-office revolution. Software product ‘Sanchay Post’, designed by engineers of Bangalore-based Datanet Systems, is transforming the gargantuan Indian postal system into a more secure and tech-savvy savings hub, as good as any modern bank, making life easier for thousands of families who swear by postal savings.
 Software Sanchay Post is doing what customers have sought for long — computerized post offices. By March 2010, 16,000 post offices across the country will offer computerized postal services that are highly secure, transparent and quick. The services will be available at main post offices in the first phase.
 G H Visveswara, CEO of Datanet Systems, said: “India Post has computerized 9,500 post offices so far. The plan is to computerize 6,000 more this year. By March 2010, with 16,000 computerized post offices, the post office will be India’s largest computerized banking system. We are happy Sanchay Post is at the middle of this postal transformation, and more so because it is helping the common man who reposes faith in the post office.”
 WHEN DID IT START?
 The postal department started its computerization plans around 1998-99, and Datanet Systems was selected through a tender. Around 2000, when the first version of the software was released, 184 post offices had been computerized. Between 2000 and 2007, only 480 post offices had been computerized as the postal department “was going slow”.
 An unprecedented change, however, took place after March 2007 “owing to persuasion by CAG that all operations be computerized”. Between March 2007 and October 2009, computerized branches increased from 480 to a whopping 10,000. With 6,000 more planned by March 2010, the Indian postal department is now doing what no limited banking institution in the country has ever done: computerizing 16,000 branches in three years flat, from March 2007 to 2010.
 Feedback from post offices to the new software and computerization has been positive. “India Post’s plan to computerize 6,000 branches more with the software is testimony that it has been working well for them. If it was not, such a major decision on such a large scale would not be taken place,” Visveswara said.
 08/08/10
Suggestions to the Strategic Plan of Postal Department:
Suggestions of FNPO 
 click here to see the details
 04/08/10 
Supreme Court Judgment-- RRR  Candidates 
In continuation of the information hosted in our website on   30/7/2010. 
Full text of the Supreme Court Judgment is furnished below.
In all fairness judgment should apply to all  RRR candidates. 
FNPO has taken up. If necessary we have to approach the court.   
ITEM NO.53(PH)                COURT NO.9              SECTION XII
              S U P R E M E    C O U R T   O F    I N D I A
                           RECORD OF PROCEEDINGS
                    CIVIL APPEAL NO(s). 7773 OF 2009
 Civil Appeal NO. 7779 of 2009
(With appln.(s) for C/delay in filing SLP)
 Civil Appeal NO. 5131 of 2005
 Date: 30/07/2010   These Appeals were called on for hearing today.
            UPON being mentioned, the Court made the following
                               O R D E R
              Civil   Appeal    No.5131   of   2005   arising   out   of
    SLP(C) No.19587 of 2003 is delinked from other matters.
             The remaining appeals are disposed of in terms of
    the signed order.
          (Sukhbir Paul Kaur)                      (J.P. Sharma)
            Court Master                           Court Master
(Signed Order is placed on the file) 
                     IN THE SUPREME COURT OF INDIA
                     CIVIL APPELLATE JURISDICTION
                     CIVIL APPEAL NO. 7773 OF 2009
 UNION OF INDIA & ANR.                                    ...APPELLANTS
                                  VERSUS
 M. NALLAVAN                                              ...RESONDENT
                                 WITH
 
                                O R D E R
            We have heard learned counsel for the parties.
            During    the   course   of    hearing   of   this   batch    of
 appeals,    the     appellants      represented     by    the   Director
 (Staff), Ministry of Communication & I.T., Department of
 Posts filed an additional affidavit which may put an end to
 the   controversy        between       the     parties.    In    fact,     the     said additional    affidavit         has     been    filed     pursuant      to   certain observations made by this Court while hearing the appeals.
 It is evident from the affidavit that the entire matter was reconsidered by the Department and upon such reexamination based on humanitarian considerations, found that out of 204 respondents        in     all     202        respondents        working      in    the Department      against         short     term/leave        vacancies        can     be accommodated       against       compassionate          appointment       vacancies for   the   years       2000-01    to     2009    as    per     the    departmental guidelines. However, in the case of Postal Assistants (PA)and   Sorting       Assistants          (SA)     cadre,     according    to    the Ministry,     the       number     of     vacancies       is     not     enough      to accommodate all of them in the cadre. It is stated that the number of vacancies earmarked for this period is only 113 whereas the number of respondents claiming the relief is 152. However, it is stated that as a one time measure, the Department is willing to accommodate them against residual vacancies    of     the    Department.          The    statement      made   in    the  affidavit is  made        part     of     the    record     directing         the respondents to act upon the same.
            In the circumstances, the appellants are directed to regularize the services of all the 202 respondents who are   working      in     the   Department        against       short     term/leave 
vacancies with effect from their date of appointment. 
However, the respondents shall not be entitled for payment of any arrears on account of such regularization. But their pay and pensionary benefits are protected.
           In view of this order, it is made clear that the findings recorded by the Tribunal and as well as the High Court   with     regard   to     the    interpretation  of   office memorandums and circulars of the Department are set aside and those findings and observations shall not be treated as precedent for the purpose of any other case or cases that may be pending.        The questions of law, if any, are left open.
            The appeals are accordingly disposed of without any order as to costs.   The   interlocutory       applications                are          accordingly allowed.
                                           ........................................................J.
                                          (B. SUDERSHAN REDDY)
 NEW DELHI,                                ..........................................................J.
July 30, 2010                             (SURINDER SINGH NIJJAR)
04/08/10
Cadre Re- Structuring Committee 
The FNPO has nominated Sri. D.Kishan Rao as representative of FNPO . Further we suggested the following to the Department vide our letter CR/94/ 2010dated 20.7.2010.
To 
The Secretary,
Dept of Posts,
Dak Bhavan,
New Delhi  110001.
Madam, 
Sub: Cadre Re-Structuring-I
Ref: i) item No.6(a) of the Minutes of the meeting held on 13.7.10
        ii) your letter no. 08/02/2010-SR dated 14.7.2010.
 it was decided to constitute a committee of three representatives – Two from NFPE and One from FNPO .Cadre restructuring involves many postal cadres – Postmen , Group `D’ , administrative (Circle office{ etc. The General Secretaries concerned should also be involved. It is therefore suggested that the General Secretaries concerned may attend(  if not as members but as observers) when their cadres are discussed in the meeting.
There is a precedence in 1988, a committee under Sri  S.C. Dutta was constituted to consider the higher pay scale of TBOP/BCR. S/Sri G.K. Padmanabhan,  R.L. Bhattacharya and RAP. Singh were members from the staff side. It was agreed that the General Secretaries of PIII, P IV, R III, R IV and Administrative etc. participate in the meeting when their cadre scales were discussed. It worked well.
The proposal may be considered.
Yours Sincerely,
D. Theagarajan,
Secretary General.
 03/08//10 
Departmental council meeting will be held shortly
The Member (P) conducted internal meeting with DDGs and Directors on 2.8.2010. One more meeting will be held on 4.8.2010. after that, the file will be sent to Secretary (P) to fix the date for discussion. May be in the last week of August.
   01/08/10
10% DA from July 2010 
[image: http://www.fnpo.org/yahoo_site_admin/assets/images/2010062699991001.219154243_std.jpg]courtesy: The Hindu
DA from July 2010 : ALL INDIA CONSUMER PRICE INDEX -: (AICPIN) for the month of June-2010 published by Labour Bureau 
 Just now All India Consumer Price Index Number for Industrial Workers
(CPI-IW) on base 2001=100 value has been released by Labour Bureau. The value of the index stands at 174 level, so in this situation, the Dearness Allowance for Central Government Employees will be rised 10% and total of 45% (35% + 10%). All India Consumer Price Index Number  for Industrial Workers (CPI-IW) on base 2001=100 for the month of  June, 2010 increased by 2 points and stood at 174 (one hundred and seventy four). During June, 2010, the index recorded an increase of 8 points in Varanasi centre, 6 points each in Quilon and Giridih centres, 5 points  in 4 centres, 4 points in 8 centres, 3 points in 13 centres, 2 points in 17 centres and 1 point in 19 centres. The index decreased by 1  point each in Ludhiana and Ghaziabad centres, while in the remaining 12 centres the index remained stationary. The maximum increase of 8 points in Varanasi centre is mainly due to increase in the prices of Rice, Wheat, Fresh Milk, Onion, Vegetable and Fruit items, Electricity Charges, Bus Fare, Tailoring Charges, etc. The increase of 6 points in Quilon centre is due to increase in the prices of Rice, Fish Fresh, Onion, Vegetable and Fruit items, Cigarette, Tailoring Charges, etc. and in Giridih centres it is due to increase in the prices of Mustard Oil, Fish Fresh, Turmeric Powder, Vegetable and Fruit items, Soft Coke, etc. However, the decrease of 1 point each in Ludhiana and Ghaziabad centres is due to decrease in the
 prices of Onion, Vegetable items, Sugar, etc. The indices in respect of the six major centres are as follows : 
1. Ahmedabad – 169
 2. Bangalore –182
 3. Chennai – 162
 4. Delhi – 159
 5. Kolkata -172
 6. Mumbai -171
[image: https://mail.google.com/mail/images/cleardot.gif]
01/08/10 
  India Post: from slumber to twitter 
 It is now rising up to meet new challenges — computerisation, electronic money orders and what not
 The news that India Post is on twitter was a pleasant surprise. What made it more so was the fact that it was one of the first government departments to be on Twitter. It has been a long journey for India Post.
 “Dakiya dak laya, Dakiya dak laya…” was how a popular song of the late seventies went. The song was true to life for millions all over India. It may seem long ago but in actual fact only about one-and-a-half decades ago, cellphones were not even on the horizon and the only mobile communication for the ordinary person was the humble postman, dressed in khaki and a bag full of letters slung over his shoulder coming on his bicycle or on foot. Those were times when the web was what a spider spun and twittering was left to the birds!
 Going from house to house, it was not just letters that he brought but joy and sadness to families across the nations. Here a letter or telegram from a son gone out for work informing his family of safe arrival, there a letter of appointment to a much anticipated job, and occasionally news of demise. Today's ‘smsing' and chatting generation will scarcely be able to understand the eager anticipation and value of the postman's visit, much in excess of the weight of the paper that he delivered.
 Among departments of the state, the post office was one which could be found even in remote villages.
 When problems began However, over the years, the quality of service started deteriorating. A monopoly situation and the ‘sarkari' attitude started ringing the death knell for India Post. With the arrival of e-mail, the old kid on the block was being derided as snail mail. And the entry of private couriers put the proverbial last nail in the coffin.
 But like a slumbering giant waking up from his sleep, India Post has woken up. Like its counterparts in the telecommunication and banking sectors which have reinvented themselves after the entry of private operators, India Post too is rising up to meet new challenges — computerisation, electronic money orders and what not. The wide network of offices and outposts is also being utilised in other ways to increase business, including the facility to pay many utility bills.
 I was recently surprised when a private courier called me up to inform me to collect from his office a parcel addressed to me. When I told him that it was his duty to deliver it, he said that he did not have boys to deliver the same in my area. I complained to the head office and voila, the parcel was sent by speed post from the courier agent's office to my residence.
The bells they are a tolling, but it is no death knell they are sounding. With wings spread, they are announcing the arrival of a bright future for India Post.
DR. PHILIP UMMAN
Source: The Hindu
 30/07/10
 Reduction of staff under TBOP/BCR schemes stands withdrawn w.e.f 01.09.2008 consequent upon implementation of MACP.
(Copy of letter No. 25-5/2010-PE.I dated 19.07.2010 of Department of Posts)

The undersigned is directed clarify the position in respect of reduction of staff under TBOP/BCR schemes w.e.f 01.09.2008 during periodical Establishment Reviews consequent upon implementation of MACP and withdrawal of TBOP/BCR Schemes as under:

“Consequent on implementation of time Bound One Promotion (TBOP) Scheme and Biennial Cadre Review (BCR) Scheme, Department of Posts had imposed cuts of 5% in operative staff and 15% in supervisory staff w.e.f 30.11.1983 under TBOP Scheme and later on, additional cuts of 1% in operative staff and 5% in supervisory staff were introduced w.e.f. 01.10.1991 under BCR Scheme. These cuts were introduced as measure of matching savings to offset the financial implications on account of grant of financial upgradations to staff and for obtaining additional productivity. The number of posts reduced under this matching savings/productivity provisions were kept in view at the time of periodical reviews or establishment of augmentation proposals.

The said TBOP and BCR Schemes have now been withdrawn w.e.f 01.09.20087 consequent upon implementation of Modified Assured Career Progression Scheme (MACP). Consequently, the number of operative/supervisory posts existing as on 01.09.2008 will be taken into consideration for the purpose of periodical reviews or augmentation proposals of Post Offices establishment. Thus, provisions relating to reduction of staff under TBOP/BCR Schemes stand also withdrawn w.e.f 01.09.2008.”

This issues with the approval of Secretary (P)
Sd/-
(Raj Kumar)
Director (Estt. & DE)

COUNTING OF APS SERVICE FOR TBOP/BCR
Sub: - Counting of ad-hoc services rendered in Army Postal Service (APS) for the purpose of grant of financial upgradation under Time Bound One Promotion (TBOP) Scheme – Reg.
(Copy of Letter No 93-25/2003-SPB-II dated 21.07.2010 of Department of Posts)

I am directed to refer to the references received regarding the issue of counting of ad-hoc services rendered in Army Postal Service (APS) for the purpose of grant of financial upgradation under Time Bound One Promotion (TBOP) Scheme introduced by the Department.
2. It is observed that the issue under reference was considered by the Hon’ble Supreme Court in C.A No. 5739 of 2005 in the case of UOI Vs Shri Mathivanan. The Apex Court in their judgment dated 09.06.2006 held that the official has completed 16 years of service (after taking into account his adhoc service rendered in APS) and would be entitled to the benefit of paragraph 1 of TBOP scheme and the action of the authorities in not granting the said benefit was illegal and contrary to law. Hon’ble Court observed that so far as placing of an officer in the next ‘higher grade’ is concerned, what was relevant and material was that such official belonging to basic grades in Group ‘C’ and D must have completed ‘sixteen years of service in that Grade’. They pointed out that it no where uses the connotation ‘regular’ service. It was also inter-alia observed “The scheme merely perused that any person having rendered 16/26 years of service without obtaining any promotion could be entitled to benefit therefore. It is, therefore, not a case where promotion to the higher post is to be made only on the basis of seniority.
3. In view of the dismissal of Civil Appeal No. 5739 of 2005-UOI & Ors Vs M. Mathivanan by the Hon’ble Supreme court on the above grounds vide their order dated 09.06.2006, the order dated 03.04.2002 of the Hon’ble CAT, Madras Bench pronounced in OA No. 1094 of 2001 was implemented subject to condition that the official will not be entitled to claim any seniority over those absorbed in the Postal Departmental before he was absorbed, for any purpose whatsoever.
4. It had been brought to the notice of the Directorate that a number of cases have been filed by the officials who have rendered adhoc service in APS seeking the benefit of above stated Apex court order in their cases also. The Department has considered the matter. Department of Personnel & Training and D/o Legal Affairs have also been consulted in the matter.
5. Keeping in view the Apex Court’s decision in M. Mathivanan’s case and the fact that TBOP is not to be granted on the basis of seniority. it has been decided with approval of competent authority to extend the benefit of the Apex Court’s order to similarly placed serving officials.
6. The TBOP scheme now stands withdrawn w.e.f. 01.09.2008 after introduction of Modified Career Progress Scheme (MACPS). It is, therefore, advised that all the cases of officials similar to the case of Shri. Mathivanan for grant of TBOP/BCR upto the period 31.08.2008 may be decided by counting the adhoc service rendered by them in APS.
7. This issues with the approval of Secretary (Posts)
Yours faithfully,
Sd/-
(Suraj Bhan)
Asstt. Director General (SPN)
   29/07/10
PA/SA Recruitment
 Department issued orders vide memo no 60-9/2010 SPB dated 22.07.2010 for filling up the posts of PA/SA for the vacancies arising during 2009 and 2010 and directed all the circles to finalize the entire list on or before 16.12.2010
 Last date for
 • Issuing advertisement thro news paper      20.08.2010
 • Recipt of application                                05.10.2010
 • Written exam                                           14.11.2010
 • Declaration of Final Result                       16.12.2010
Copy of the order:-
60-9/2010SPB-1
Government of India
Ministry of Communication & IT
(Department of Posts)
Dak Bhavan, Sansad Marg,
New Delhi -110001
Dated 22nd July, 2010
 To
All Chief Post Masters General.
All Post Master General
CGM, PLI
 Subject: - Filling up of the posts of Postal Assistant/ Sorting Assistant by Direct Recruitment.
 Sir/Madam,
 I am directed to refer to this Department’s letter No 60-16/2009-SPB-1 dt. 12.11.2009 on the above subject and to say that the matter regarding filling up of the posts of Postal Assistant/Sorting Assistant pertaining to the years 2009 has been reviewed and it has been decided that the direct recruitment vacancies of the year 2009 and existing as well as firm anticipated vacancies of the year 2010 may be filled up by direct recruitment as per the existing instructions issued vide this Department’s letter No 51-2/2003-SPB-1 dated 10.11.2004. It may please be ensured that the recruitment process is finalized and results declared by 16th December 2010.
 2. In order to finalize the recruitment process by the said target date all are requested to ensure that following steps leading to the selection of the candidates are taken/completed not later than the dates indicated against each:
 Advertisement/Circulation of vacancies for the years 2009 and 2010 20th August, 2010 Last date for receipt of the applications 05th October, 2010  Holding of written examination and completion of computer test 14th November, 2010 Declaration of final result/Select list 16th December, 2010 If any circle so desires it may continue to follow the system of holding the computer test after or before holding the written/aptitude test but it must be ensured that the process of holding of written examination and computer test is completed by 14th November, 2010 and the time limit prescribed for declaration of final result is strictly adhered to.
 3. The receipt of this letter may please be acknowledged.
 Yours faithfully
(V.C.KAJLA)
DIRECTOR SPN
  Postal Bill re-drafted -- Proposal for TRAI-like body to fix postal tariffsThe government has comprehensively re-drafted an earlier Bill on postal regulation with a view to bringing the entire communication industry under a regulatory regime similar to the one for the telecoms sector. 
As per the re-drafted Bill —the Post Office and Courier Services Bill, 2010—which was reviewed by FE, the courier firms would need to register themselves with the regulator—Postal Regulatory Authority of India (PRAI)— and adhere to a set of guidelines for quality of services framed by it.
 The firms will also have to contribute to a Universal Service Obligation Fund (USOF) to enable delivery of postal services to financially unviable areas at affordable rates. However, the government has dropped the controversial provision in the original (2006) draft of the Bill which sought to bar private courier firms from carrying packets weighing below 500 gm. Also, in a departure from the original draft, which specified the fee structure for the players, the new Bill has left such matters for the regulator to decide.
 The size of the Indian courier industry is over Rs 4,000 crore with major players being DHL, FedEx India and DTDC. As per the latest proposal, PRAI will have functions similar to that of telecom regulator Trai. It can suo motu recommend to the government policy measures on the entire gamut of the postal sector. On its part, the government can seek its recommendations on issues of importance. Once PRAI is constituted, all existing courier firms would have to register themselves with it for a 10-year period on payment of a fee.
 The registration, of course, can be renewed once it expires. The regulator would set eligibility criteria for those wanting to enter the sector in the new regulated regime.
 It would have powers to recommend to the government revocation of licenses of any firm which fails to meet the criteria set out by it. The government (read the department of post and a reinforced Postal Board) would retain the powers to make policies and provide licences.
 A Postal Dispute Settlement and Appellate Tribunal would be set up to arbitrate on disputes between the industry and the regulator, the regulator and the government, industry and the government; and between industry players.
 source:Financialexpress.com (26.07.2010)
 Modernisation of Post Offices.
  Minister of State for Communications & Information Technology, Shri
Gurudas Kamat in written reply to a question in Lok Sabha….
Project Arrow has been launched with objective of modernizing the post offices and making visible, tangible and noteworthy differences in the Post Offices’ operations that matter to “Aam Aadmi”. The project envisages upgradation of Post Offices in urban and rural areas both in terms of upgrading and enhancing the quality of service in ‘core areas’ and improving the ‘look and feel.’ The project aims at creating a conducive and friendly work environment both for the staff and the customers visiting the Post Offices, providing all IT enabled services through secure connectivity, improving the service quality levels in 
the core business areas e.g. Mail delivery, Remittances both electronic and manual and Postal Savings Scheme.
 The Project was launched initially on proof of concept basis in 50 post offices in Phase I. After the successful completion of the PhaseI, it was implemented in 450 post office in Phase II and in 500 post offices in Phase III across the country including rural areas. In the current financial year Project Arrow is being extended to 500 more post offices across the country. Project Arrow aims at comprehensive improvement of the core operations of the Post Office as well as the ambience in which postal transactions are undertaken. The response of the general public and the staff of the department to the initiatives have been overwhelmingly positive. The initiative Project Arrow - Transforming India Post has also won the Prime Minister’s award for Excellence in Public Administration for the year 2008-09. Head Post Offices and important Sub Post Offices located in rural areas are being covered under Project Arrow in a phased manner.
IMPORTANT ORDERS/ CLARIFICATION FOR GDS: 
Click here to see the details. 
27/07/10 
Today   SG FNPO met the Chief PMG West Bengal Circle  alongwith  Working  President  Mr. Rajat Doss and R-3 Circle Secretary  PG Dutta Banik and discussed  the following issues
 1. None Payment of 60% arrears to the GDS in some parts of West Bengal  Circle
Reply: Chief PMG agreed to pay the arrears to the GDS after obtaining a declaration.
 2. Filling up Dy.Manager Post in MMS
Reply: Chief PMG agreed to issue order to settle the matter immediately.
 3. Not sending the verification result to Directorate.
Reply: The Chief PMG agreed to send the report immediately without loss of time
 4. Re-organisation of Asansol RMS
Reply:Re organization orders will be kept in abeyance.


 27/07/10 
Postal Department has accepted to absorb RRR Candidates as one time measure.Details will be hosted shortly.
Committee to consider Cadre Restructuring   of Gr.`C’ employees 
  The  Dept.has sent a letter to the Federations stating that the it would constitute a committee to consider cadre restructuring of Gr.`C’ employees. The committee will consist of three representatives from the staff side and three from the official side. Further it is stated that after receipt of letter from staff side a formal order will be issued by the Dept. to constitute the committee .
24/07/10 
Dear Colleagues,
Our Federation got terms of reference which were made by the Dept. with MCKINSEY &Co. under RTI Act. After that we pointed to the Dept. many contradictions in the terms of reference. 
On 15.7.2010 in the meeting we recorded very clearly that appointment of MCKINSEY is not necessary. The Dept. desired to discuss on some points in the same meeting. They communicated the agenda which they want to discuss with the service unions vide their letter no-2/2/2/2010-SR dated 18.6.2010. After seeing this letter we immediately replied to the Dept. Inturn the Dept.again sent a reply to us on   14.7.2010. Copy of the reply dated 14.7.2010 is furnished below.
Government of India
Ministry of Communications & I.T.
Department of Posts
Mail Business Development & Operations Division
Dak Bhavan, Sansad Marg, New Delhi-110001
No.28-10/2010-D                                                                     Dated:  14-07-2010



To
            Shri D.Theagarajan,
            Secretary General,
            Federation of National Postal Organization,
            T-24, Atul Grove Road,
            New Delhi-110001
            Sub:- Meeting with Federation / Union on Mail Network Optimization     Project
            This has reference to your letter No. 9/NUR C/88/2010 dated 28-6-2010 on the subject cited above.
2.         The issues raised in your communication are responded to as under:
a)         Introduction to Mail Network Optimization Project: The details of the project would be given during the presentation to be made on 15th July 2010. 
b)         Process changes at SPCs and International EMS Branch: At present, the process being followed at SPCs in the six metro cities (Delhi, Mumbai, Kolkata, Chennai, Bangalore and Hyderabad) for processing of Speed Post articles has been modified.  Instead of the previous process wherein an individual sorting assistant was performing the function of receiving the Speed Post bags through Speednet, sorting the articles therein and closing of bags; an assembly line processing has been introduced.   Under the new process, computers and peripherals have been detached from the sorting cases, a group of officials first receive the bags and scan the articles for receipt through the Speednet.  Thereafter, the articles are passed on to the sorting area where preliminary and secondary sorting is done by another group of officials.  Once the articles are sorted, they are passed on to the dispatch area wherein a group of officials dispatch the articles through the speednet and close the bags.
The sorting logic (diagram) followed at the SPCs has also undergone change and new sorting cases have been introduced wherein the pigeon holes are bigger to take care of the large size articles and the new selections are based on volume of mail for both inward and outward sorting.  The process relating to International EMS (inbound) has been integrated with the domestic process after handling of such articles in the IPS application software and only one set of bags are being closed by SPC for delivery post offices containing both International EMS and domestic Speed Post articles. 
c)         Issue of individual productivity and combined throughput:  The new process introduced at SPCs requires changes in terms of individual productivity and combined throughput so that mail at SPC is optimally handled.  A work study would be carried out for this purpose and views of the staff side would also be obtained. 
d)         Need for revised working hours for sets and collective responsibility: So far, the working hours at SPCs in the six cities mentioned above remain unchanged.  However, based on the need to clearly demarcate the timings as well as availability of adequate number of officials required to process the mail, minor changes in the working hours may be required.  Circles have been advised to take into account any problems arising therefrom, and address them suitably. 
3.         The issues raised in your communication dated 12-7-2010 are responded to as under:
a)         In the six cities where Mail Network Optimization Project has been undertaken, the Circles concerned have involved the staff side, and communicated the details of the project and interacted with them on the new processes.  The suggestions and feedback of the staff side are welcomed. 
b)         The key objective of the Mail Network Optimization Project is to improve the quality of mail operations, reduce the cost of operations and not only regain the lost mail volumes but also substantially increase the market share of India Post.  The ultimate objective of these efforts is to make mail operations financially sustainable and help the Department become a profitable organization.  The reference to the word “profit” may be read as “revenue”. Even though the reference is made to “profit”, the Department seeks to enhance its revenues, which in turn, may lead to a revenue surplus situation. The Department is required to fulfil its Universal Service Obligations (USOs) in terms of providing basic postal services to every citizen of the country. This obligation in no way is being or will be compromised. However, the obligation also negates our revenue in other areas, and therefore, there is an urgent need to increase the revenue and cut down on operational costs while retaining the efficiency in mail operations through technology induction (RFID, AMPCs, GPS etc.).   
c)         The six mail business projects referred to were conceptualized prior to the beginning of the 11th Five Year Plan (2007).  The Department has taken initiatives during the current plan period to implement these projects.  Mail Network Optimization Project is a part of one of the plan projects pertaining to mail operations, i.e., Setting up of Mail Business Centres.  This plan proposal contained a component of hiring a professional consultant and the broad scope of work was mentioned therein.  It was considered appropriate to undertake such project, which would not only carry forward the initiatives already taken, but would also help the Department build a future vision for mail operations.  While 11th Plan projects are limited to the current plan period, the business plan envisaged under the Mail Network Optimization Project seeks to prepare a blue print for mail operations in terms of short, medium and long term goals. 
d)         The Department is committed to make the organization financially sustainable and is aware of the need to take on board the employees.  While rationalization of the current mail network is required from the perspective of streamlining mail operations.  Welfare and concerns of the individual employees will be given the highest priority during the rationalization process.   
e)         Under the plan scheme for Setting up of MBCs, it was proposed that the current mail network of the Department would be streamlined and 230 mail offices would be redesigned with the objective to develop them as integrated mail hubs.  The future size of the mail network would be dependent on the outcome of the project and would be decided through the involvement of all stake holders.
f)          It is true that most of the mail volumes are concentrated in the big cities and, therefore, the project has been initiated in the six metro cities with a view to streamline mail operations and improve the quality of service in these cities.  There is no attempt on part of the Department to close down mail offices without a serious consideration.  The Department has, at present, plans to set up AMPCs only in the six metro cities.
g)         Rationalization of the existing mail network with a view to streamline mail operations is the need of the hour.  However, while doing so, the need to serve rural and remote areas would be taken care of.  Circles have also been advised to maintain the status-quo in the matter.  Any such instance of recent closure / merger of mail offices on part of one Circle or the other has also been addressed. 
h)        The Department has formulated a cohesive plan, among other things, to develop mail business, put in place an integrated technology platform and introduce core banking services at the post offices.  While doing so, a holistic and big picture has been taken into account and the effort is to make the organization financially sustainable and quality driven.
i)          It is true that Departmental MMS could also be utilized for inter-city transmission of mail.  Initiatives have been taken in many Circles in this respect.  Efforts will be made to strengthen it further. 
                                                                                                                                        Sd/-
 (Rishikesh)
Director (Mail Management)
23/07/10
Post - Retirement Benefits for GDS - 
A proposal formulated by the department on ANNUITY Scheme for GDS has been approved by the Ministry of Finance.
According to the scheme the department will contribute Rs.200 per month for each GDS and accumulation will be  annuitised and benefits paid to the GDS...............Please wait for further details.
Provision of Medical facilities -
The proposal will be sent to Ministry of Finance for approval shortly.  
22/07/10
Introduction of Remotely Managed Franking System
Click here to see the order-1 
20/07/10 
Small Savings Interest may reduce - Government considereing to link with prevailing market rate. 
The government is considering to deregulate interest rates on small savings schemes like public provident fund (PPF) and post office deposits, linking them to the prevailing interest rates in the markets. 

The move will reduce returns on such schemes. At present, the interest rates on small savings schemes are fixed by the government, which are normally higher than the prevailing interest rates in the market. For example, the interest rate on PPF is 8%, which is tax-free, while that on the other similar instruments like bank deposits are lower. 

The post-tax return on bank deposits is around 5.5% for those who fall in the highest tax bracket of 30%. 

Towards this end, the government has set up a committee under the Reserve Bank of India deputy governor Shyamla Gopinath — to suggest the ways and means — for deregulating interest rates on small savings schemes. Small savings schemes mobilise huge amount of funds as they offer higher interest rates. 

According to the Budget estimate, in 2010-11, these schemes may fetch Rs 50,300 crore, taking the total mobilisation to Rs 7,57,000 crore. 

Funds mobilised under small savings schemes are disbursed to the central and state governments as debt. As the cost of the small savings funds are high, state governments pay higher interest rates (9.5%-10%) on the loans taken from these schemes compared to other sources in the market. 

The 13th Finance Commission headed by former finance secretary Vijay Kelkar had suggested to bring down the interest rates on outstanding loans to 9% by the end of 2009-10. 

But for this, the interest rates on small savings should also be brought down. 

At the same time, according to the Fiscal Responsibility and Budget Management (FRBM) Act, states cannot borrow from open market beyond 4% of their fiscal deficits. Therefore, states are not able to benefit from prevailing lower interest rates in the market and take higher-interest loans from small savings. 

The committee will also examine the new investment opportunities for the funds mobilized under small savings schemes. At present, the funds could be invested only in the central and state governments special securities. Committee will also review the administrative arrangement including the cost of operation.

Source : Times of India 
19/07/10
FEDERAL SENTINEL & RMS SENTINEL  FOR JULY -10 ARE  AVAILABLE IN FEDERAL  SENTINEL AND RMS SENTINEL PAGE. ALL ARE REQUESTED TO READ 
19/07/10
Some more information about New Pension Scheme : 
NPS has a tax edge, but watch out for annuitiesThe New Pension Scheme (NPS) is likely to get a makeover if the revised Direct Tax Code is implemented. However, the government is doing its bit to lure investors to take a close look at the NPS. Recently, the government announced the ‘Swavalamban’ scheme through which it would add Rs 1,000 co-contribution every year for the next three years for everyone who joins the New Pension Scheme in this financial year. Any NPS subscriber who invests Rs 1,000-12,000 per annum between April 1, 2010 and March 31, 2011, will get Rs 3,000 free from the government. 
The likely DTC impact The revised DTC, if implemented without any changes, will keep the NPS out of the tax net. This new change will make the NPS an attractive investment opportunity. The government has proposed EEE (exempt-exempt-exempt) method of taxation for NPS, which implies the NPS will be exempt from taxes at all the three stages of deposit, appreciation and withdrawal. Earlier, the NPS proceeds were taxable at maturity. 
Advantages One of the major advantages is also the lowest fund management charge, which is Rs 99 per lakh (0.0009%) compared to charges of a pension plan offered by an insurance company, which is around 0.75-1.75% per year. This low-cost structure makes it more attractive than most annuity/pension plans offered by insurance companies, financial advisors say. The custodian charges are in the range of 0.0075% to 0.05%. Despite all charges, the cost of investment is cheaper than charges of mutual find and ULIPs. 
Howdoesitwork? Investors have an option to choose their investment mix among three categories. The first one (E) refers to high investment exposure in equity, which targets investors with a high risk appetite. Equity investment, however, is capped at 50%, which mainly comprises index funds. The second option (C) is high exposure in fixed income instruments, which targets investors of a moderate risk profile. These instruments include liquid funds, corporate debt instruments, fixed deposits and infrastructure bonds. The last option is pure fixed investment products (G) which offer low returns. Ideally, you should start investing for your retirement in your early thirties. If you have the advantage of longer investment horizon (20 years plus), equity is the best option to start with. But in the case of the NPS, you have to buy a life annuity offered by life insurance companies. The NPS requires the investor to use the retirement corpus to buy annuities to avoid taxation. As per the existing stipulations, you have to invest 40% of the corpus in annuities. 
Otheralternatives Annuity plans which don’t return the purchase price offer 8-9% and the ones that return the purchase price offer 50% a year are other options. Any bank deposits over five years, which offered 10% a couple years ago, offer around 8-8.5% today because of a decline in interest rates. There are other assured monthly income options like the Senior Citizens’ Savings Scheme (SCSS) which offer 9%, PPF at 15% and the post office monthlyincomeschemeat8%. 

Courtesy : The Economic Times
 17/07/10
 Result of the Departmental Examination for selection to the posts of  Inspectors of posts Examination for the year 2007 held from I0 th-12 th August 2O07.
Click here to see the details
 Circle-wise all India revised marks list of the candidates who appeared in the Inspector of Posts Examination 2007 held on 10th-12 th August 2007.
click here to see the details.
 NATIONAL CONVENTION OF WORKERS HELD IN DELHI.
click here to see the details. 
 16/07/10
 20th Meeting of Postal Sports Board held on 5.07.2010 at Chennai...Minutes received
Click here to see the Minutes 

15/07/10
To day Mckinsy & co arranged a meeting. The Secretary Posts chaired the meeting. Sri Risshikesh (MM) made a power point presentation about the future plan of Dept on Mail network processing . FNPO registered its protest over the appointment of Mckinsy as consultant for this project. According to the presentation there is nothing .new expect some colorful words here and there.However FNPO appreciated the Secretary Posts for taking Interest in the core business. 
Click here to see the Views of FNPO on TERMS OF REFERENCE ON MCKINSEY & CO. 
 14/07/10
Minutes of the meeting with Secretary Post held on 12.07.10 in connection with 18 point charter of demands.
Click here  for the Details.
 13/07/10
Dear colleagues,
To day Draft minutes were shown to staff side .some amendments were made in the minutes by the staff side. Minutes sent for approval  to the Member ( P) Postal board and Secretary Post for final approval.  Minutes will be issued tomorrow to the staff side.  SG FNPO met the following officers,
1) Chair person Postal Board (2) Member
(O)  (3) CGM Mail business  and submitted a
letter on TERMS OF REFERENCE ON 
MCKINSY & CO - VIEWS OF FNPO .   
 

12/07/10
Proposed indefinite strike from 13.07.2010 deferred
The Secretary, Posts had taken a meeting with staff side on 12.07.2010 to discuss the charter of demands at 11 am and the following are the outcome on the charter of demands.
1. There will be no closure of single handed post offices.
2. The demand of the staff side that the annual increments to the erstwhile GDS SPMs should be continued will be considered positively.
3. There is no policy decision of the department to outsource the postal services.
4.  A separate meeting will be held on 15.07.2010 to discuss about the Mckinsey and the object of restructuring the services.
5. Another separate meeting with the staff side will be held about the technology proposals shortly to discuss the future expansion of technology.
6. There will be no violation of earlier agreement on status quo of RMS & MMS with 10000 mails. Any violation if brought to the Directorate’s notice it will be set aside.
7. The Departmental council & periodical meetings will be held regularly hereafter. Next meeting will be held in next month August 2010.
8. The demand of higher pay to TBOP &BCR for the earlier period will be considered along with the cadre review proposals.
9. There will be no harassment in Project Arrow offices. Furnishing wrong data’s and showing as delivered or redirected will not be allowed hereafter.
10. The demand of the staff side to assess the vacancies as per establishment strength and actual strength in all cadres will be considered and all Chief PMGs will be addressed and appraised to fill up all the vacant posts forthwith during video conferences personally by the Secretary (P).
11. A committee consisting four staff side representatives with DDG(P) & DDG (Est) will be constituted and the process of the proposals of cadre review for all cadres will be completed before the end of 2010.
12.  Separate discussions will be made on the proposal of creation of Postmasters cadre also.
13. The welfare schemes to GDS like grant of pension, medical, the proposals were already submitted to nodal ministries for approval. It will be expedited.
14. It was assured to reconsider the norms for cash handling to BPMs and also fix fresh norms to RPLI and NREGIS scheme shortly.
15. The proposal for higher pay to Driver with Grade pay of 2400 has been rejected by the Ministry of Finance. 
16. The revision of O.S.A rates will be made within one month.
17. Technology training to workshop staff will be provided.
18. The proposals for the grant of minimum pay as per the Sixth CPC to casual labourers have been submitted to Ministry of Finance for approval. It will be expedited. The demand of the staff side to grant revised GDS pay to GDS substitutes will be considered.
19. The issues related to postmen norms, delivery, beat etc will be discussed shortly and final decision will be taken before the end of October 2010. One committee will be constituted to sort out the issues.
20. The plea of the staff side to ignore benchmark for MACP has been accepted and the Secretary told the DDG to cause orders today itself. Another request to ignore the earlier declining of LSG promotions prior to the receipt of MACP orders will also be considered.
21. The proposal of the staff side to create System asst instead of System administrator will be considered along with the cadre review proposals. The orders relating to road mileage allowance will be released shortly. The distribution of work & responsibility etc will be looked into along with the cadre review proposals. 
22. The Recruitment Rules for Multi tasked staff will be finalized shortly. Our request to finalise the rules with no educational qualifications as if available to erstwhile Group D has been accepted.
23 The issues relating to Postal accounts like filling up of posts, amalgamation of Group C etc will be discussed further with DDG (PAF).
24. The suggestions of the Admin union about centralization of PLI claim at RO & CO will be considered. Further a separate meeting will be organized with their union to discuss further about their issues.
25. Clarificatory orders will be issued soon providing officiating pay to the officials holding higher posts like HSG Ii & HSG I. 
After the meeting, the JCA met and decided to defer the proposed strike duly considering the positive approach of the Secretary in settlement of our genuine demands.
 11/07/2010
Dear Colleagues
      Postal JCA served strike notice on 4.6.2010 with eighteen point’s charters of demands.
                  Department  gave reply about   action taken report to the federations on the charters of demands on 21.6.2010(13Pages)
  
                   Both Secretary Generals discussed action taken report and sent a letter to Chairperson,Postal Board demanding a full fledged discussion and settlement on all the eighteen points charters of demands
Click here to see the action taken report 
Click here to see the contents of the book 
09/07/10
 [image: http://fnpo.org/yahoo_site_admin/assets/images/2010062699991001.189215717_std.jpg]
courtesy: The Hindu 
07/07/10
Dear colleagues,
Both the Federations submitted letter to the Department asking for a meeting to have detailed discussion on the charter of demands.
Click here to see the letter 
 06/.07/10 
Central Govt employees are allowed to choose a date to draw their new pay scale under the sixth pay commission award. 
The Government has given time till 31.12.2010 to give option by the employees in choosing the date for taking new pay from a date that is more beneficial to them.
One of the Major demand from staff side JCM in National council now the demand has been granted by the Government 
COPY OF THE ORDER.
 F.No.7/14/2010-E.III (A)
Government of India
Ministry of Finance
Department of Expenditure
 New Delhi, the 5th July, 2010.
 OFFICE MEMORANDUM
 Subject:- Central Civil Services (Revised Pay) Rules, 2008- Revision of option exercised under Rule 6 of the Central Civil Services (Revised Pay) Rules, 2008
     In accordance with the provisions contained in Rule 11 of the Central Civil Services (Revised Pay) Rules, 2008, where a Government servant opts to continue to draw his pay in the existing scale from the 1st day of January 2006 and switch over to the revised scale from a date later than the 1st day of January, 2006, his pay from the later date in the revised scale is required to be fixed under Rule 11(i) of the Central Civil Services (Revised Pay) Rules, 2008. As per Rule 5 of these Rules, this option to switch over to the revised pay structure from a date later than 1.1.2006 is available to a Government Servant:
     (i)       Who elects to continue to draw pay in the existing scale until the date on which he earns his next or any subsequent increment in the existing scale or until he vacates his post or ceases to draw pay in that scale.
   (ii)       who has been placed in a higher pay scale between 1.1.2006 and the date of notification of these Rules on account of promotion, upgradation of pay scale etc. the Government servant may elect to switch over to the revised pay structure from the date of such promotion, up-gradation etc.
 3.    As per Rule 6 (1) of Central Civil Services (Revised Pay)
Rules, 2008 the option in the format appended to the Second Schedule was required to be exercised within three months from the date of issue of these Rules.
 4.  Further Rule 6 (4) provided that the option once exercised shall be final. The Staff Side has represented on this issue and have requested that the first option exercised may not be treated as final keeping in view the new system of pay band and grade pays and that employees may be allowed to revise their option if the option is more beneficial to them.
 5.     On further consideration and in exercise of the powers available under Central Civil Services (Revised Pay) Rules, 2008, the President is pleased to decide that in relaxation of stipulation under Rule 6 (4) of these Rules employees may be permitted to revise their initial option upto 31.12.2010 if the option is more beneficial to them. The revised option shall be intimated to the Head of his Office by the Government servant in accordance with the provision of Rule 6 (2) of the Revised Pay Rules, 2008.
 6.       In so far as persons serving in Indian Audit and Accounts Department are concerned, these orders issue after consultation with the Comptroller and Auditor General of India.
 (Renu Jain)
  DATE OF NEXT INCREMENT IN EXTRA ORDINARY LEAVE CASES
 COPY OF THE ORDER: 
No. 16/2/2009-Estt.(Pay I)
Government of India
Ministry of Personnel Public Grievances & Pensions
Department of Personnel & Training New Delhi, the 2nd July 2010 OFFICE MEMORANDUM
Subject: Regulation of the Date of Next Increment in case of
Extra-Ordinary leave (without medical certificate) after
implementation of the CCS(RP) Rules, 2008 – clarification regarding.
      Consequent upon the implementation of CCS(RP) Rules 2008, the increments in the revised pay structure are to be regulated in terms of Rule 10 of the CCS (RP) Rules 2008.This rule states that ‘there will be a uniform date of annual increment viz. 1st of July every year. Employees completing 6 months and above in the revised pay structure as on 1st July will be eligible to be granted the increament
 2.  The issue of regulation of date of next increment in case of EOL (without medical certificate) after implementation of CCS(RP)Rules 2008, has been examined in consultation with the Department of Expenditure.
 3.       It is clarified that except as provided under the conditions laid down in this Department’s OM dated 18.2.1986, qualifying service of less than six months on account of EOL (without medicalcertificate) between 1st July of the previous year till 30th June ofthe year under consideration shall have the effect of postponing the increment to 1st July of the next year. The same stipulation will alsobe applicable to those cases where the increment became due on1.7.2006. In terms of this Department’s O.M. No. 13017/20/85-Estt. (L) dated 18.2.1986, EOL granted for the following purposes automatically counts as qualifying service for pension and for increments without any further sanctions:-
       (i) EOL granted due to inability of a Government servant to join
or rejoin duty on account of civil commotion.
       (ii) EOL granted to a Government servant for prosecuting higher
technical and scientific studies.
 4.       Hindi version will follow.
 (Rita Mathur).
 05/07/10
Today SGFNPO and SGNFPE discussed about action taken report on the charter of Demands by the Dept. After a detailed discussion we decided to submit a letter to the Secretary Dept of Post and circular to all the Circle/Divisional Secretaries.Please go through the Circular first and translate  the same into regional language and distribute to all our members.
click here to see the circular 
 Postal Board  meeting was held in Chennai with Chair Person Postal Board.Secretary General of both the Federations participated in the meeting .The meeting discussed 48 items.Details of the discussion and decisions taken there of will be hosted  in our Web on receipt of the Minutes  from the Dept. 
 04/07/10.
SMT.INDIRAKRISHNAKUMAR
 HAS BEEN SHIFTED FROM THE  POST  OF MEMBER (p)and POSTED AS MEMBER (PLANING)
SRI UDYABALAKRISHNAN HONEST AND DYNAMIC OFFICER  SUBMITTED VOLUNTEER RETIREMENT.
1/7/10 
Today SG FNPO,General secretaries NAPE 'C' 'andAIPAOA(FNPO) meet P.Secy to HON Minister (MOS) and submitted Memorandum about Malpractice , Maladministration, Vindictive attitude of POSTMASTER GENERAL Aurangabad Region. After this the above Team meet Chairman Postal Board and submitted copy of the Memorandum which was submitted to P .Secy Hon MOS. Secretary Post agreed to send a Team from Directorate to enquire  the matter in depth.
REVERFICATION.
It is learn t Most of the circles are not send report to the Directorate about the membership position of each cadre. Circle secretaries are requested to visit to Circle Office on Monday  (5.07.10) and expedite the matter.
Grant of DR to pensioners who are in receipt pension in the pre-revised scale of 5th CPC w.e.f. 1.1.2010
CLICK HERE TO SEE THE ORDER.  
  Hospitals recognized by the State Govts./CGHS/CS(MA) Rules, 1964 - Grant of permission for treatment in any of the hospitals vide  Directorate letter No 6-1/2006-Medical dated 14.9.2010
 Sir,
      I am directed to forward herewith a copy of Ministry of Health and Family Welfare, New Delhi OM No S-14025/7/2000-MS dated 28-3-2000 on the above subject for your informatin/guidelines and necessary action. Copy of Ministry of Health and Family Welfare, New Delhi OM No S-14025/7/2000-MS dated 28-3-2000
 Sub : Hospitals recognised by the State govts./CGHS/CS(MA) Rules, 1964 - Grant of permission for treatment in any of the hospitals - regarding 
     The undersigned is directed to say that the issue of grant of permission for treatment of Central Govt. Employees and the members of their family in any of the hospitals recognized by the State Govt./CGHS Rules/CS(MA) rules, 1944, had been under consideration of the Govt. for some time past.  It has now been decided that the Central Govt. employees and the members of their families may be permitted to avail of medical facilities in any of the Central Govt. State Govts. hospitals and the hospitals recognized by the State govt. /CGHS Rules/ CS(MA) Rules, 1944, as well as the hospitals fully funded by either Central Govt. or the State Govt. subject to the condition that they will be reimbursed the medical expenditure at the rates fixed by the Govt. under the CGHS Rules/CS(MA) Rules, 1964 or the actual expenditure incurred, whichever is less.  In other words, the permission can be granted by the Head of Ministry/Department/Office to the Central Govt. employees/members of their families to obtain medical services from any of the private hospitals recognized under CGHS in the 18 CGHS covered cities also.
 2.    If the treatment for a particular disease/procedure is available in the same city where the Govt. servant is employed, he may be permitted to avail of the medical services in any other city of his choice but in such cases, he will not be eligible for sanction of TA/DA.  In case the treatment for a particular disease/procedure is not available at the same station, the beneficiary will be eligible for sanction of TA of his entitled class for taking treatment in a different city.
 3.    These orders will be effective from the date of issue.
23/09/10 
Recognition of service  Associations under CCS( RSA) Rules,1993—Declaration of results of the verifications process2010
Click here to see the Department order 
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